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al Civil Rights Commiittees

Included! are Title VI and Title VII of the 1964
CivilFRights Act, NRCS General Manual Title 230,
Parts 401-405, USDA Departmental Regulation
(BR) 4330-3, Departmental Memorandum (DM)
4300-1, and others.

-'Benefits
e Your Turn

——

Title Vi,and: Titles\val

BIUENINGT the Civill Rights Act of 1964 is a federall law that
prehibits discrimination on the basis of race, color or
lietienalierigin in programs and activities that receive
ederalifinancial assistance. (PROGRAMS)

Title VI of the Civil Rights Act of 1964 is a federal law that
prohibits discrimination on the basis of race, color or
national origin in employment. (EMPLOYMENT)

\Bp Distrimination Statement

saliertlecause all or part of an individual’s income is
Wedsfrom any: public assistance program. (Not all prohibited
SEsrapply to all programs.) Persons with disabilities who
guire alternative means for communication of program
information (Braille, large print, audiotape, etc.) should contact
USDA’s TARGET Center at (202) 720-2600 (Voice and TDD).
To file a complaint of discrimination, write to USDA, Director,
Office of Civil' Rights, 1400 Independence Avenue, S.W.,
Washington, DC 20250-9410, or call (800) 795-3272 (voice) or
(202) 720-6382 (TDD). USDA is an equal opportunity provider
and employer.



eligion/religious creed
® Marital status
® Familiar/parental status
® Genetic info

* Retaliation Limited English Proficiency

N

RIGAtS aining

SVandatorny For Al Employees
'bping Sexuall Harassment Before it Starts
BIVersity in the Workplace

(September 2005 deadline, on the AgLearn System)

e

“S'NRCS-NRCR
s State CRAC

BAGseCiate Chief, Regional Assistant Chiefs, State
nsemnvationists, National Directors of Centers,
=Pivisions, Caribbean and Pacific Basin Areas,
Senve as Deputy Equal Opportunity Officers
((n]=0]0))

s Alll Managers and Supervisors

NRg... . :
Wigeisemployees should Know,

0| oyee Rights Provided during employee and
3 partner meetings.

orkforce Diversity
exual Harassment Included on agendas for general
: . staff meetings.
Program Delivery
® Outreach To Others

Planned and documented in IDPs.

.

of the Assistant Secretany o

5 2008 USPA established therposition: of’ Assistant Secretary
iIRRIghts: Tihe Assistant Secretary for Civil Rights is responsible:
Wership andl eversight of USDA civil rights, equal employment

EPPONIAILY, outreach, alternative dispute resolution, diversity
cotneisiand the USDA/1890 Initiative.

IErofiice  ensures compliance with applicable laws, regulations, and

pliciesifor' USDA customers and employees regardless of race,

olor; natienal erigin, gender, religion, age, disability, sexual
orientation, marital or family status, political beliefs, parental status,
protected! genetic information, or because all or part of an
individual’s income is derived from any public assistance program.
(Not all bases apply to all programs.)

Vernon Parker is Assistant Secretary for Civil Rights




Secretary’s Diversity Advisory Council
= USDA/1890’s Program

T
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ofi Civil-Rights: - USDA

EReEEms- Customer: Service UnitHandle all'incoming telephone
ndiinguiries relating te' USDA Programs discrimination
BIIReifts

PREOlICY, Resounce Management DivisionEstablishes USDA civil
ghis policy and regulations. Provides support to civil rights in:
udget oversight, human resources, facilities, and space

Imanagement

Tracking Applications and Analysis Division Manages civil
rights information technology, and automated applications

Program Complaints Division Processes and conducts
investigations of all USDA program complaints

~Gompliance reviews
Investigations
Policy development
Complaints processing
Workforce Analysis

USDA - OCRew

iruE, Director

ECHOR Administers and facilitates USDA’s civil rights programs
mBE)remployment, and (2) USDA federally-assisted and conducted
EPUTY DIRECTOR Administers and facilitates USDA’s civil rights
programs in: (1) employment, and (2) USDA federally-assisted and
conducted programs.

Employment- Customer Service Unit Handle all incoming
telephone calls and inquiries relating to USDA Employment
discrimination complaints

gt

of Civil-Rights:— USDAT con't:™

amAdjudication Division/Adjudicates USDA program
mination; complaints.

Biployment Complaints Division Processes all USDA formal EEO
EoIplamts: Provides EEO counseling to the Office of the Secretary and
artmentall Administration employees and applicants.

‘Employment Adjudication Division Adjudicates USDA formal EEO
complaints.

Employment/ Program Compliance and Technical Assistance
Division Implements USDA affirmative programs including: special
emphasis, employment compliance, and affirmative employment (AEP).
Processes required actions to ensure USDA compliance with civil rights for
federally-assisted and federally conducted programs and activities.
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“s Ensure compliance with Agency policies for

conservation and equal opportunity programs,
and accountability for the delivery of quality and
timely services to our customers.




Nawenal' Civil Rights Committee™

ShENNatonall CivilTRIghts Committee is responsible to the Equal
EPporiunity Officer for the Natural Resources Conservation Service
(INRES)) The Chief of the NRCS is the Equal Opportunity Officer. The
Eommittee serves the following functions:

Serves as an advisory body to the NRCS Chief to promote and assist in
eaningful and effective affirmative action consistent with the goals
rand objectives set forth by management.

Provides feedback on the performance in equal employment opportunity = embers reVIeW and make SeleCthn, Chlef

and civil rights compliance, identifies areas of weakness, and makes

recommendations for improvement. = approves and announces thern

Identifies emerging areas needing special attention by the Chief and

NRCS top management. - Membel’S- three yeal’ termS, Staggered

Makes recommendations to the Chief regarding policies, practices, and
procedures as they affect equal opportunity NRCS-wide.

PRROIE andl Responsibility. WEFCRAC Is designed to provide
S Documenting and Evaluation of Collateral = management officials and employees with
£ a vehicle that enhances and fulfills their
egual employment and program delivery
responsibilities.

s Guidelines

i

eSO EfMST ISSUEST Ol
CONCENNS,

Recruitment practices
Management practices
Training resource

IGRAC chair may be selected by the DEEO i B AT of ideas

SECRAC appointments are made for a minimum of three & e'Encourage _g A
years and may be extended at the discretion of the - ® Compliance reviews
DEEO. No more than 1/2 of the membership should be * Contribute o AEP

replaced each year. e Promote « Recruitment, hiring

® participate promotion and retention
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® Does not receive,
investigate or
adjudicate individual
or class complaints of

dentify weaknesses =
discrimination.

Maintain minutes

Meet as often as
necessary, at least
guarterly

WSt have complete access to all regulations

BYEming egual employment opportunity and
spregram delivery policies and practices,
including agency statistical data reports.

Required to develop business plans that include
long term goal, objectives and actions.

BEACilitate change
SAllTiprove moral
rovide education
s 'Help Agency stay in Compliance
 |nformation exchange

.

Gliment and Evaluate Collatérnal

I\ s

/A

(Employee, immediate supervisor and DEEO)
(exioyour PD

p'erformance appraisal

s Contributions noted in performance
appraisal

VAs = Vanagement Directive — 715
E@REEEEdEral Egual Opportunity Recruitment Plan
sguarterly report on complaints activity:

otected Bases-groups protected by law and
Epartment

Accessibility-being able to enter and move around a
public building

Reasonable Accommodation-make sure employees have
the tools, equipment to do their job in spite of a
disability.

Skillstdevelopment
* KSA material




ng as a Civil Rights Advisory Committee
mber is a serious and important position and
iould be treated as such.

RACIViembers should be part of : Civil
RIghitsiCompliance Reviews, All-Employee
: Eetings, EEO/CR training, and any other

Vil Rights Advisory Committee Members should ermal agency training to which agendas
;tlelptr_?::;wt themselves in a professional manner at _ cover'employee needs.
i ; f

ederal Women's Program
enshi re Disability/Veterans Emphasis Program
ert Guerrero Hispanic Emphasis Program

haddeus Hamilton Black Emphasis Program

Gerald Rouse American Indian/Alaska Native
= Emphasis Program

= Virginia C. Lewis Asian American/Pacific Islander
Emphasis Program

* Serving as Collateral Duty




